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Demystifying Russell Group Universities - Because “Not For Me” Is A Myth 

(webinar) 

 

• We attract 70% of all university grants 

• Most Russell Group universities will have representation from well over 100 

different countries 

• Since 2009 – 24% more black ethnic students / 25% more mixed ethnic 

students / 25% more Asian students  

• 7:1 staff/student ratio – compared to 14:1 at other universities 

• 1/3 receive some sort of financial support 

 

• Benefits of attending a Russell Group university –  

 

- Academic excellence 

- Career opportunities 

- Personal growth 

- Facilities 

- Networking 

- Student experience – academic staff/ financial support 

 

• Concept of Widening Participation (WP) –  

 

- Initiatives aimed at increasing access to higher education institutions for 

underrepresented groups  

- Data insights revealing gaps 

- Barriers can include finance and social capital / not a reflection of abilities or 

potential / WP students are less likely to apply to Russell Group universities 

compared to non-university WP peers 

  



• WP and Russell Group universities - 

- Steady progress is being made in widening access to their institutions 

- Closing gaps – continuation, attainment and progression via 

academic/pastoral/financial support 

- Evaluation of the success of activities 

- Continuing to improve via setting abilities targets in Access and Participation 

Plans 

 

• Examples of on-course support for students entering widening participation 

programmes – 

 

- Additional funding – money towards living costs, may also contribute to 

travel / accommodation / fees 

- Enhanced inductions – to give students a “head start” – includes chance to 

network and get to know the campus 

- Peer mentoring – meet other students from similar backgrounds / create 

networks and friendships 

- Academic support – such as study skills sessions 

- Enhanced careers support – such as flagged internships / networking with 

employers / support with CVs and assessment centres 

- Other opportunities – guidance on placement years / support with 

study/work abroad placements 

 

UCAS update (webinar) 

 

• 594,940 total applications by this January’s equal consideration deadline 

• 316, 850 18-year-old applicants – down by 0.7% 

• Top 3 subjects – Engineering and Technology (up by 10%) / Mathematical 

Sciences (up by 7%) / Computing (up by 7%) 

• Bottom 3 subjects – Education / Psychology / Medicine and Dentistry 

 

  



Key dates –  

- 30 April – UCAS search tool displays 2025 courses 

- 7 May – Adviser Portal opens for Registered Centres 

- 14 May – UCAS undergraduate application cycle opens for 2025 entry  

- 3 September – first day UCAS can receive a completed application to 

process 

- 15 October – deadline for medicine / dentistry / veterinary 

medicine/science and courses at Oxbridge 

- 29 January – UCAS equal consideration application deadline 

- 26 February – UACS Extra opens 

- 30 June – last date for applications before Clearing starts 

- 5 July – Clearing starts 

 

• UCAS Hub – advised that students check this out 

• Apprenticeships – big demand – 3/5 of students in Years 9-12 are considering 

apprenticeships – see UCAS Hub too 

• UCAS widget – to be added onto school and other websites – 

www.ucas.com/widget  

 

• Other updates concerning sections on the UCAS application form – such as on 

Nationality / Education / Personal Statement / References - not included here 

as not relevant to me 

 

For more information and guidance for advisers, visit –  

www.ucas.com/adviser-updates 

www.ucas.com/adviser-lives 

www.ucas.com/advisers/training 

www.ucas.com/advisers  
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