Young Persons Policy and Procedure 
1. Purpose
This policy ensures that all young persons are:
· Protected from harm 
· Properly supervised 
· Not exposed to unsuitable or high-risk activities 
· Working within legal limits 
2. Scope
This policy applies to all individuals aged under 18 involved in activities on site, including:
· Employees 
· Apprentices 
· Volunteers 
· Work experience students 
· Family members assisting 
3. Definition
A young person is anyone aged under 18.
This includes children of compulsory school age and those aged 16–17.
4. Risk Assessment Approach
The organisation recognises that most riding school activities have already been risk assessed and include controls for young persons participating as clients.
4.1 Existing Activities (Client-Based)
Where young persons are involved in activities already undertaken by clients (e.g. riding, grooming, tacking up):
· Existing risk assessments will normally be considered sufficient 
· Provided the activity is appropriate to their age and experience
· And supervision is at least equivalent to that provided in lessons
4.2 Additional Tasks (Non-Client Activities)
Where young persons undertake tasks that are not normally carried out by clients, these will be:
· These must be specifically reviewed within existing risk assessments 
· Additional controls must be applied where required 
· These will normally be recorded as a “Young Persons Consideration” within the relevant risk assessment
4.3 Key Considerations
When assessing tasks involving young persons, the following must be considered:
· Experience and training 
· Level of maturity 
· Awareness of risk 
· Physical capability 
· The nature of the horse and task
5. Safe Working Arrangements
Young persons may only undertake tasks that are:
· Suitable for their age and ability 
· Covered by risk assessment 
They must not:
· Be left in sole charge of riders, horses, clients or the premises 
· Supervise lessons independently 
· Handle horses known to be difficult or unpredictable 
· Use hazardous equipment or machinery
6. Supervision
Young persons must be supervised at all times.
The level of supervision will depend on:
· The task 
· The level of risk 
· The young person’s experience 
A competent adult must always be present and aware of their activities.
Young persons must never be left unsupervised or in sole charge under any circumstances.
7. Local Authority Requirements (Under 16s)
Where a young person is of compulsory school age, the organisation will comply with relevant Local Authority requirements relating to child employment.
Where a permit, registration or approval is required, this must be obtained before the young person undertakes the activity.
Volunteering does not require Local Authority registration but a young person must be aged 14 or over to volunteer in a commercial (for profit) riding school.  The rules that classify the role as volunteering and not work must be met.
There is no fixed minimum age for volunteering in a not-for-profit context, but all activities involving young persons must be:
· Suitable for their age and development 
· Properly supervised 
· Risk assessed 
· Compliant with safeguarding requirements 
In all cases, the organisation will ensure that the involvement of young persons is appropriate, lawful, and does not place them at risk.
8. Working Hours
Working hours must comply with the Working Time Regulations 1998 and local byelaws.
Aged 16–17:
· Maximum 8 hours per day 
· Maximum 40 hours per week 
· Minimum 12 hours rest between shifts 
· Minimum 2 days off per week 
Under 16 (school age):
· Hours must comply with Local Authority limits 
Volunteers
Working time legislation does not apply to volunteers. However, the organisation will ensure that:
· Hours remain reasonable and appropriate for the individual’s age
· Young persons are not overworked or fatigued
· Adequate rest breaks and time away from activities are provided
As a guide, the organisation will normally follow the principles set out in working time legislation when planning activities involving young persons.
9. Training and Induction
9. Training, Induction and Guidance
Young persons will be provided with appropriate information, instruction and guidance to enable them to participate safely in activities.
This will typically include:
· A basic introduction to the environment 
· Safe working practices relevant to the tasks undertaken 
· Guidance on horse behaviour and handling 
· Emergency procedures 
The level of instruction will be proportionate to:
· The individual’s age and experience 
· The nature of the activity 
· The level of risk involved 
This is provided to ensure safety and does not in itself indicate employment status.
10. Safeguarding
Young persons are considered potentially vulnerable and are covered by safeguarding procedures.
Any concerns must be reported to the Safeguarding Lead.
11. Responsibilities
The Proprietor/Yard Manager will:
· Carry out risk assessments 
· Ensure safe supervision 
· Comply with legal requirements 
Supervisors will:
· Provide appropriate oversight 
· Ensure tasks remain safe and suitable 
Young Persons will:
· Follow instructions 
· Report concerns or unsafe situations
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