


Equal Opportunities, Equality, Diversity and Inclusivity Policy 
Policy Statement 
We are committed to the principles of equality of opportunity and to ensuring that no individual receives more or less favourable treatment on the grounds of age, sex, gender, disability, race, marriage and civil partnership, pregnancy, religion or belief, sexual orientation or gender reassignment. This commitment applies to everyone involved in our activities, whether employed, contracted, volunteering, participating or supporting. Our aim is to attract clients and employ a workforce that reflects all sections of society, and to create an environment where all feel respected, valued, and able to give their best.
Promoting equality, diversity and inclusion is central to safeguarding. A safe environment is one in which everyone, including children and vulnerable adults, is protected from discrimination, harassment and unfair treatment.
Purposes
This policy ensures equality, fairness and respect in employment, service delivery and participation in our activities. We do not unlawfully discriminate against anyone with protected characteristics as defined in the Equality Act 2010; unlawful discrimination includes direct discrimination, indirect discrimination, harassment, and victimisation as defined under the Equality Act 2010. We oppose and avoid all forms of unlawful discrimination in recruitment, training, pay, conditions, promotion, dismissal, redundancy, flexible working, and all other aspects of working life. We will make reasonable adjustments where required to support individuals with disabilities or other protected needs. 
We also comply with the ABRS+ Code(s) of Conduct. 
Scope
This policy applies to all those engaged in or affected by our activities, including directors, managers, employees, volunteers, participants, parents, carers and spectators.  This policy applies to contractors in respect of behaviour and standards but does not affect their employment status. It also applies to work-related functions both within and outside the workplace, whether during working hours or not.
Our Commitments
We ensure that current and potential staff and volunteers are treated fairly at every stage of involvement with us, including recruitment, training and promotion. Decisions are based on merit, skills and experience, and we avoid requirements or conditions that disadvantage individuals unnecessarily. Employment practices are designed to be non-discriminatory and to enable all to contribute fully.
We comply fully with the DBS Code of Practice when undertaking criminal record checks. Such checks are only carried out when proportionate and relevant to the role, and applicants are informed in advance. We do not unfairly discriminate against anyone based on convictions or information revealed through DBS checks.
We are committed to creating an environment that is free of bullying, harassment, victimisation and unlawful discrimination. Harassment includes unwanted conduct related to a protected characteristic that violates dignity or creates an intimidating, hostile, degrading, humiliating or offensive environment. Dignity and respect are always promoted, and the contributions of all engaged in our activities are valued and respected. Managers and employees are expected to understand their rights and responsibilities under this policy and to act accordingly.
Complaints of bullying, harassment, victimisation or unlawful discrimination will always be taken seriously and addressed under our grievance and disciplinary procedures. Concerns that involve the welfare or safety of children or vulnerable adults should also be reported to the Equestrian Safeguarding Officer.
We monitor the diversity of our workforce, volunteers and clients, and use this information to encourage equality, diversity and inclusion in practice. 
Responsibilities
We are responsible for ensuring that this policy is implemented and for dealing with any breaches. Staff and volunteers must familiarise themselves with the policy and act in accordance with its aims. They must report any incident or behaviour that contravenes this policy, so as not to indirectly support unfair treatment by ignoring it.
Failure to comply with the policy or to support its effective operation is a disciplinary offence and may lead to action being taken. 
Complaints Procedures 
Any individual who believes they have suffered inequitable treatment under this policy may raise the matter through our complaints procedure. If the concern involves a potential breach of the ABRS+ Code(s) of Practice, the ABRS+ complaints procedure may also be used.
Using our complaints or disciplinary procedures does not affect an employee’s right to make a claim to an Employment Tribunal. Such claims must be submitted within the statutory time limit (Claims must normally be submitted within three months less one day, subject to extension through ACAS Early Conciliation). Should employment law extend this time limit, the new limit will apply and this policy will be updated accordingly. 
Relevant Legislation
This policy has been informed by:
· The Equality Act 2010, which sets out nine protected characteristics (age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, and sexual orientation).
· The Rehabilitation of Offenders Act 1974, which protects applicants with spent convictions, subject to exemptions relating to work with vulnerable groups or sensitive roles
· The Protection from Harassment Act 1997, which protects individuals from harassment, including bullying at work. 
· The Data Protection Act 2018 (UK GDPR), which governs how we collect, store and use personal data. This includes equality monitoring information and safeguarding records, ensuring that such data is handled lawfully, fairly and securely.
This policy should be read alongside our Safeguarding Policy. In addition to equality legislation, the following safeguarding legislation and guidance is relevant: the Children Acts 1989 and 2004, Working Together to Safeguard Children (2023), the Care Act 2014, and the Safeguarding Vulnerable Groups Act 2006. These underpin our duty to protect children, young people and adults at risk.
Review Arrangements
This policy will be reviewed annually, or sooner if there are changes in legislation, guidance or practice, or because of significant events.
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