ABRS+ Guidance: Positions of Trust in Riding Schools
1. Purpose
This guidance is to assist ABRS+ Equestrian Establishments understand and manage Positions of Trust. Riding schools create relationships of trust between instructors, staff, volunteers, apprentices, working pupils, riders and families. These relationships are essential to learning and welfare but can also create power imbalances that require clear professional boundaries.
2. Who Holds a Position of Trust?
This may include proprietors, centre managers, instructors, assistant instructors, coaches, camp leaders, volunteers, supervisors of working pupils or apprentices, safeguarding leads and any adult who regularly teaches, trains, supervises or assesses riders under 18.
3. Legal Framework
The Sexual Offences Act 2003 (as amended) extends Position of Trust provisions to sports coaching. Adults aged 18 or over who regularly coach, train or supervise a young person under 18 may commit a criminal offence if they engage in sexual activity with that young person. Centres should seek safeguarding advice where any concern arises.
4. Professional Boundaries
Maintain professional relationships, use approved communication channels, avoid secrecy, avoid becoming a rider's personal confidante, maintain appropriate physical boundaries, and ensure transparency in all interactions.
5. Riding School Specific Risk Areas
Private lessons, pony camps, transporting riders, social media contact, work experience placements, apprenticeships, working pupil arrangements and unsupervised yard activities require additional safeguards.
6. Warning Signs
Warning signs include special treatment, gift giving, excessive one-to-one contact, private messaging, socialising outside official activities, inappropriate jokes, flirtation, secrecy, unnecessary transport arrangements and acting as a personal confidante.
7. Young Instructors
Young instructors under 18 should receive supervision and training. When an instructor turns 18, any existing relationship with a rider under 18 should be reviewed carefully in line with safeguarding guidance.
8. Adults and Positions of Trust
Relationships between consenting adults are not generally prohibited by law. However, coaches and instructors should recognise power imbalances, conflicts of interest and the need for transparency and professional conduct.
9. Reporting Concerns
Concerns should be reported immediately to the Designated Safeguarding Lead, Centre Manager, ABRS+ safeguarding contact, Children's Services or Police as appropriate. Staff should not investigate concerns themselves.
Appendix A – Riding School Examples
· An 18-year-old instructor provides weekly lessons to a 17-year-old rider and begins a sexual relationship. This may constitute a Position of Trust offence and should be reported.
· A young instructor turns 18 while already in a relationship with a 17-year-old rider that pre-dated the instructor role. Specialist safeguarding advice should be sought and a risk assessment completed.
· An instructor regularly gives a particular rider gifts, special privileges and private lessons without transparency. This should be treated as a safeguarding concern.
· A camp leader communicates with a young rider through private social media messages late at night. This breaches professional boundary expectations and should be reported.
· A coach begins a relationship with an adult rider whom they assess for competitions. The coach should declare the conflict and remove themselves from decisions affecting that rider.
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